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Young people are making irrevocable decisions with lifelong impact based on false or misleading pretenses that end up costing lives.  They are not getting the full story

.
The Veterans for Peace full-disclosure program enables young people to make informed decisions about serving their country.
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Full Disclosure Recruiting Notebook

Foreword

This notebook is intended as a resource for members of Veterans for Peace working in the full disclosure recruiting program.  Although much of the content is written as if directly addressed to the potential recruit, for our purposes it is not intended to be a handout for students.  Volunteers in the program should try to absorb as much of the material as possible and then integrate it along with their personal perspectives and experience into their own implementation of the lesson plans currently under development.  It is important that we all keep in mind at all times that we must not tell students not to enlist.  We need to empower them to make responsible decisions by providing them with information to evaluate the half-truths inherent in the recruiting process.

Most of the text in this notebook is drawn directly (with occasional slight editing) from the website of the Central Committee for Conscientious Objection (CCCO).  Their sources are cited in the section of these notes o n “How We Know About Recruiting.”  Many of the underscored phrases in these notes represent links from the CCCO website to additional sources which you may want to consider using.

Before You Enlist...Find Out the Facts

You've probably heard the recruiter's sales pitch -- travel, training, money for college. Sounds pretty good, doesn't it? All advertising does. But if military life doesn't live up to the advertising, you can't bring your enlistment agreement back to the recruiter for a refund. You're in for eight years of your life (including inactive reserve duty). You wouldn't buy a car without looking under the hood. Don't enlist before you check out the reality of military life that lies behind the glamorous television ads and glossy brochures. Check it out carefully.

The following subjects are treated in this resource book.

Myths Recruiters Tell 
•  What are the recruiters not telling you about military life? 

WARNING: Joining the Military is Hazardous To...
•  Your Education, Your Future, People of Color, Women, Your Civil Rights, Your Health, The Environment, Our Lives 

Alternatives to Military Enlistment
•  You can stay free of the military and still find money for college, job skills training, travel, adventure and discipline. 

Questions Recruiters Don't Want You to Ask
Getting Out of the Military's Delayed Entry Program
•  Even if you already signed up, the law provides for your withdrawal from the Delayed Enlistment Program

How We Know About Recruiting
•  Personal experience & authoritative sources

The Myths of Military Opportunity

"The reason to have a military is to be prepared to fight and win wars... it's not a jobs program." Secretary of Defense Cheney

Many people believe that joining the military is a way out of poverty. Some veterans do say that their experience in the military, or the college benefits that they were able to get, was helpful to them. But the reality for most veterans is far different. The military spends $1.9 billion each year on recruiting, and the military's ads project an image of opportunity in the military that does not withstand sober analysis.

The first recruiting myth is how long you will serve. The military regards you as part of the Individual Ready Reserve, and therefore subject to call-up, for eight years from the date of your arrival at basic training, even if you only signed up for two years: ask those who were deployed to the Persian Gulf long after they thought their commitment had ended!

MONEY FOR COLLEGE
Perhaps the most powerful and prevalent myth promulgated by the recruiting establishment is that military service is a good way to get money for college.  But consider the facts.  The military isn't a generous financial aid institution, and it isn't concerned with helping you pay for school. Two-thirds of all recruits never get any college funding from the military. Only 15% graduated with a four year degree.

What about going to school while you're in? Many GIs report that military life leaves them too busy and exhausted -- and doesn't really make time for them to go to class.

JOB SKILLS TRAINING
Veterans Earn Less than Non-Veterans

Perhaps one of the best measures of the economic impact of joining the military is the analysis of whether a person who enters the military, on average, earns more or less than a comparable non-veteran. In a comprehensive overview of 14 studies which analyzed this question, Stephen R. Barley of the School of Industrial and Labor Relations at Cornell U. found that the average post-Vietnam War-era veteran will earn between 11% (Crane and Wise 1987) and 19% (Rosen and Taubman, 1982) less than non-veterans from comparable socioeconomic backgrounds. According to a 1990 study by Bryant and Wilhite, the average veteran will earn 85 cents less per hour (about $1700 less per year) than non-veteran peers.

Military Training is Primarily for Military Jobs

Bryant and Wilhite found that veterans averaged only 1.78 months of training in 31 months of active duty. Mangum and Ball, Ohio State researchers who received funding from the military, found that only 12% of male veterans and 6% of female veterans surveyed made any use of skills learned in the military in their civilian jobs. Barley concludes, "The evidence on rates of return to training and the probability of finding a job in one's chosen occupation, strongly suggests that, all else being equal, young people should look to sources of training other than the military if they wish to optimize their careers."

Economic Opportunity?

Army Times reports that over 50,000 unemployed veterans are on the waiting list for the military's "retraining" program. The VA estimates that 1/3 of homeless people are vets.

TRAVEL, ADVENTURE AND DISCIPLINE
People often talk about a skill that you are supposed to learn in the military: discipline. It's something that is valued highly. But what kind of discipline will you learn? Do you want to learn how to make decisions on your own or learn how to always follow someone else's orders? The military takes care of every detail, telling you where, when and how to do everything. Maybe that's the kind of discipline you think you need. But it isn't the kind of discipline most of us need in the real world. We need to think on our own and make our own decisions.

RACISM, SEXISM AND HOMOPHOBIA
It's a form of economic discrimination, sometimes called economic conscription or an economic draft, that forces lower income people into the military in order to earn a living, try to learn a trade or get money for their education. The American Council on Education even attributes a drop in black college enrollment to more aggressive military recruiting in the eighties. The worst thing is, often those who are forced into the military to learn a trade, or earn money for school, don't even get what they believe they were promised!

WAR
Above all else, the military is an institution with one overriding purpose: to prepare for and fight wars. You literally sign your life over to the military. For some who joined the military before the Gulf War, they didn't fully realize this until they were faced with an actual war in Saudi Arabia against Iraq. Don't make the same mistake they made. If you're going to join the military be prepared to fight a war, even a war you may not agree with. It could be a war we "lose," like Vietnam. Or, it could be a war we "win," like in Kuwait. Either way, people are killed and you might be the one who kills them. As much as the war in Iraq has been celebrated, you can find US veterans who can't forget some of the awful things they saw there. Is that the kind of risk you want to take to finance your college education?

WARNING: Joining the Military Is Hazardous To...

Military recruiters tour the country selling a dangerous product with glamorous ads, just like tobacco companies or drug pushers. The ads promise opportunity and adventure - but don't believe the hype.  The opportunity and adventure may well be there --  but too often it comes at a very high price which is rarely mentioned by the recruiters.

Joining the military is hazardous to your education.

The military isn't a generous financial aid institution, and it isn't concerned with helping you pay for school. Two-thirds of all recruits never get any college funding from the military. Only 15% graduated with a four year degree.

What about going to school while you're in? Many GIs report that military life leaves them too busy and exhausted -- and doesn't really make time for them to go to class.

The Montgomery GI Bill -- Plenty of Promises, Little Education Money
We've all seen the advertisements, "Join the Army and earn up to $40,000 for college." The ads seem to say that if you join the military college is all but paid for. But only 35% of recruits receive any education benefits from the military. Most that do get money receive far less than $40,000.

To find out why it's so hard to obtain the education benefits the military advertises, read on.

Read the Fine Print

Advertisements that offer money for college if you join the military are advertising two programs, the Montgomery GI Bill and the Army or Navy College Fund. Almost all enlistees join the Montgomery GI Bill on entering the military.  (In fact, the services automatically enroll all recruits.  The recruits have to opt out explicitly within their first few days of services in order not to be enrolled.)  Far fewer enlistees qualify for the higher benefit Army/Navy College Fund and they must also participate in the Montgomery GI Bill.

In order to receive any education benefit there are several conditions that must be met. First, you must contribute $100 per month for the first twelve months of your tour. Those payments must be made for all twelve months and can't be canceled once they're begun. There is no refund of that $1200, ever. Additionally, you must receive an honorable discharge, something that 20% of all veterans don't get.

The maximum benefit you can qualify for under the Montgomery GI Bill is $15,575. To earn a larger benefit, like the $40,000 the military is so fond of advertising, you must qualify for the Army/Navy College Fund. To do this you must score in the top half of the military entry tests and be willing to enter a designated job specialty. These designated Military Occupational Specialties are the most unpopular in the military. The military has a hard time filling them because they have no skills that are transferable to the civilian job market.

More Obstacles
Even after you've been honorably discharged, you're still a long way from getting that money. Even though you've earned your tuition benefit you probably won't get it all. The military has still more requirements for you to fulfill before you get all of your money. Of course, you must be attending an accredited school. The military's payment plan is based on a four year college schedule: they'll pay you equal portions of your money over 36 months (the equivalent of four academic years of nine months each). This schedule is not flexible! If you, like 56% of veterans using the Montgomery GI Bill, attend a two year school or vocational school you can not receive larger payments over a shorter period of time. That means a two year college graduate will receive only half of the money they have earned!

Even though you earned that money, the Montgomery GI Bill doesn't let you decide how to use it in the way that's best for you. But your argument will fall on deaf ears. The military advertises large amounts of education money but the program is designed so the money is hard to get and harder to use. The inflexibility of the Montgomery GI Bill shows that the military wants to use it to recruit you, not to send you to college.

It Isn't Enough
Even if you qualify for and receive the full $40,000, it isn't worth as much as you might think. While World War II GI Bill participants were able to attend 90% of all schools (public, private, two-year and four-year) with their tuition grant, $40,000 will cover just over one year at some private schools today.

Even state universities cost an average of about $9,000 per year. Your benefits probably won't increase while you're in the military (benefits have been raised twice since the program was begun in 1985). But the cost of education will continue to rise at a rate of 5-10% per year. By the time you finish your tour, your education benefit will be worth a quarter less than when you signed up. If you don't go to school right after the military, which many people don't, your benefit will become worth less and less.

You need to ask yourself in a serious and realistic way, do you intend to go to college? If yes, you need to have a plan. That plan may include joining the military, but you can see that will work for only a few people. If your plans for going to college seem to be more dream than reality, you need to take a long look at what is really possible. If you're hoping that the military can make an unplanned dream come true, it's not going to happen. Don't forget, you're risking your own money in the Montgomery GI Bill as well.

How Much Will You Really Get from the Montgomery GI Bill?
Military advertising would have you believe that if you join, $40,000 for your college education is as good as in the bank. But before you plan to spend that $40,000 let's take a look at another scenario, one you're more likely to see. To get $40,000 you must qualify for the Army or Navy College Fund, something only a small percentage of enlistees are able to do. Otherwise the maximum you can get is $15,575. That $15,575 includes, believe it or not, $1200 of your own money! So, now we're down to $14,375.

To receive any of that $14,375 you must be among the eighty percent of veterans to receive an honorable discharge. Even after all this, you still may not see all of your benefit. Because of the monthly benefit payment structure, you have to attend school for four years to get all $14,375. Only 15% of those who pay in have graduated with four year degrees! If you are among the majority who attend a two year school, you'll receive a maximum of $7788. Subtracting your $1200, you'll have only netted $6588 from the military!

As bad as this sounds, for most recruits who have paid into the Montgomery GI Bill it's even worse. Only 35% of all program participants have received any benefits at all! Two-thirds of Montgomery GI Bill participants are paying non-refundable deposits of $1200 without receiving a dime in return!

Is This Really a GI Bill?
There are few things the federal government has done in the last fifty years that have been as popular as the original GI Bill. Your parents or grandparents, along with millions of other veterans, may have attended school through the GI Bill. But the GI Bill of popular memory no longer exists. It has been replaced by the Montgomery GI Bill which the military features prominently in its advertisements and recruiting pitches. The Montgomery GI Bill has taken the name "GI Bill" but it is a recruiting package with few similarities to the original GI Bill.

The old GI Bill was available to veterans in varying forms from the end of World War II until 1976. It was the largest program of educational financing that the federal government ever undertook. Part of the reason for the success of the old GI Bill were the motivations for its creation. After the second World War, people felt thankful for the sacrifices of the many people who served in the military during the war. They were also afraid that there weren't enough jobs at home for the millions of returning veterans (remember that the Great Depression had occurred just before WW II). One way to show thanks and to keep people out of the work-force was to entice veterans to go to school.

The old GI Bill was designed with one purpose: to send veterans to school. Participants were paid in two installments, one for their tuition and the other to cover living expenses. The tuition payment was scaled to the cost of tuition and the subsistence payment went up if a veteran was married or had children. This payment system, and the amount of the payments, allowed veterans to attend 90% of all public and private schools without paying a cent of their own money for tuition. Despite the effectiveness of the old GI Bill, the system has been changed dramatically. The present Montgomery GI Bill is designed to recruit young people and not to send them to school.

Education in the Military?

Recruiters also like to talk about educational opportunities while you're in the military. According to recruiters, not only will you learn skill in your job specialty but you also have the chance to take college courses on-base or close by. In theory, this may be true. But when the military commissioned a study to see what soldiers thought of military recruiting, an overwhelming number responded that they thought military advertisements' promises of education were "lies...false" or "not the truth to me." Rather than working with the helicopters you see in slick advertisements, they found themselves "buffin' floors and pickin' up cigarette butts."

Your decision about whether to join the military, with or without the Montgomery GI Bill, is not an easy one. Unfortunately, it's not as simple as weighing the pros and cons of this or that benefit. Other jobs may be hard to come by, but they don't demand what the military demands. You give up your freedom when you join the military, entering a different world with different laws, where others can control your life 24 hours a day, seven days a week.

The Military Mission

Above all else, the military is an institution with one overriding purpose: to prepare for and fight wars. You literally sign your life over to the military. For some who joined the military before the Gulf War, they didn't fully realize this until they were faced with an actual war in Saudi Arabia against Iraq. Don't make the same mistake they made. If you're going to join the military be prepared to fight a war, even a war you may not agree with. It could be a war we lose, like Vietnam. Or, it could be a war we win, like in Kuwait. Either way, people are killed and you might be the one who kills them. As much as the war in Iraq has been celebrated, you can find US veterans who can't forget some of the awful things they saw there. Is that the kind of risk you want to take to finance your college education?

Be A Smart Consumer
The Montgomery GI Bill was not created to send you, or anyone else, to school. It was designed to recruit soldiers. It may be all the same to you, as long as you end up with money for college. But why the program was created affects its design and how well it is funded. The Montgomery GI Bill is designed to attract you with a large sounding amount of money with lots of strings attached. The maximum benefit of $40,000 quickly dwindles to $14,375 or $6588 for an alarming number of recruits. Many don't find that out until after they've joined! By then it's much too late...

Nobody else can make decisions about what is best for you, not the recruiter and not us. But your decisions should be based on more than slick ads and a recruiter's sales pitch. The military promises but often it does not deliver.

------------------------------------------------------------------------

The above information is excerpted, with updated figures, from a 1991 thesis on the Montgomery GI Bill (available in adobe acrobat format) written by Alex Doty.

Financing College Without Joining the Military
Despite what the military's ad campaigns imply, enlisting in the armed forces is not the only source of college money. It's not even a good one. If you put in the necessary time, energy, and dedication, you can find a way to pay for school. You can also receive financial aid in the form of the thousands of grants, scholarships, and loans offered each year to prospective students by federal and state governments, by public and private foundations. You can make use of the many alternative ways to get to a degree, from community college extension classes to Americorps. You can put the pieces together in any number of ways -- and end up with a degree that will move you toward the future you want.

Over $6.6 billion of financial aid available from the private sector goes unused every year, mainly because students don't know how to find it. Spending time in the library looking through scholarship directories might seem boring or tough, but consider the military alternative: getting up at 6 a.m. to scrub floors, marching for miles, getting your face pushed in the mud at boot camp. Carefully applying for grant money may be difficult and time-consuming- but not as difficult as being ordered to kill or as time-consuming as eight years of military service.

How to Get Started
It takes more than money to get through college. It takes discipline, skills and perseverance as well as money. Saving for college is hard work. But there are people who you can turn to for help.

First you have to apply! Don't make the mistake of assuming you can't afford college and not applying. Your guidance counselor can help you through the process or hook you up with programs such as Talent Search or Upward Bound, which help students improve their chances of getting into college through tutoring, mentoring, and financial aid counseling. Some public libraries also have higher education assistance centers. To find out more, call the Division of Student Services, Educational Outreach Branch at (202) 708-4804.

Once you're ready, you should write to the colleges you are interested in to request their financial aid information. This information should tell you the cost of tuition, what types of financial aid are available, and how to apply for aid. More expensive schools often have more generous aid programs, so don't rule them out in advance.

Finding the Money
It may take some digging to find the right combination of loans, scholarships, grants and work. You can start at your public library, your school counselor's office, or FASTWeb, the Financial Aid Search Through the Web.

FASTWeb features a service in which you describe yourself and they email you listings of possible scholarships. The Scholarship Resource Network (SRN) is another free search service, geared especially for portable scholarships and loan forgiveness programs. For national-minority students, there is a subset of the SRN called the MOLIS Scholarship Search that may also be valuable.

Federal Aid

All schools will require that you fill out a Free Application for Federal Student Aid (FAFSA), available from your high school counselor or college financial aid offices. You must fill out FAFSA to be eligible for any federal aid and to be considered for any other aid by most colleges. Since the amount of money available from the federal government is limited, it is essential that you submit your FAFSA as early as possible. FAFSA forms are long and may be confusing; don't be afraid to ask for help filling it out.

Unfair as it is, if you're male, 18 years or older, and haven't registered for the draft, the federal and some state governments withhold financial aid to coerce you into doing so. The FAFSA asks everyone to attest that they have registered. (For more information on draft registration, see Questions and Answers About Draft Registration.)

Within six weeks, you'll receive your Student Aid Report (SAR), and find out the amount of money that the Federal government has determined your family can afford to pay for college, as well as the amount of federal aid you're eligible for.

Colleges will use the SAR to help determine how much aid (grants, scholarships, loans, and work-study) they will award you.

Often your federal award won't be enough: it's smart to begin looking for other money right away, even before you apply to college.

Scholarships and Grants

There are so many different types of scholarships and grants that most anyone can qualify for one! There are scholarships for people with specific skills or interests; for students who want to pursue certain majors; for employees of large companies and their children; and for members of particular ethnic and religious groups, and many more. Most scholarships and grants have deadlines. The sooner you begin your research, the better your chances.

Books like The Scholarship Book- (Cassidy, 1996) and College Scholarships and Financial Aid (Arco, 1996) contain listings of scholarships and contact addresses for applying. Most public libraries have scholarship books, and you can ask a librarian for help.

Loans

Loans, while often considered a last resort, can actually be a good way to finance your college education. The Federal government provides Direct Students Loans, Stafford and Perkins loans, which are available at low interest. You don't have to start paying them back until six months after you graduate or leave school. Your parents can take out a federal Plus Loan, regardless of your financial need. Plus Loans have variable interest rates and must be repaid within ten years. For information about other types of federal loans, call the Guaranteed Student Loan Center at (202) 708-9167. Your local bank can give you information about low-cost private sector loans, with repayment terms of up to 30 years.

Or Do It the Non-Traditional Way!
Thousands of people each year find creative ways to pull together funds, job-training, and school options. You might find the degree and the future you're looking for through:

Community Colleges

Community Colleges are the most accessible form of higher education. They are generally much cheaper than four-year schools. If you are unsure of what interests you or which career you want to pursue, you can begin at a community college. You can attend community college full- or part-time and earn an Associate of Arts or Sciences in only two years. And community colleges are an excellent place to begin your work toward a B.A.: most require only a high school diploma or GED (General Equivalency Diploma) for admission, and almost all will transfer credits earned to four-year institutions.

Americorps and VISTA

AmeriCorps is a federally funded program that offers money for college in exchange for jobs serving the community. AmeriCorps members earn minimum wage while working, and are awarded thousands of dollars for college upon finishing. VISTA, which has existed for 30 years, forgives student loans in exchange for student service. To find out about Americorps, call the Corporation for National and Community Service at (202) 606-5000. For information about VISTA, send a stamped, self-addressed envelope to: Director of VISTA, Office of Domestic Opportunities, ACTION, 1100 Vermont Avenue, Washington D.C., 20425.

Other Ways to Save

You might want to consider living at home, off-campus, or with a relative. You might be able to get a loan from a family member or a local business person. Part-time and summer jobs have helped thousands of students supplement their aid packages. And going to school part-time can be less expensive, and while giving you more time to earn money.

College costs can make it seem like you will never be able to afford school. However, financial aid money is out there, and if you are persistent and dedicated, you can find it. Enlist the help of others in your search and don't give up!

Books

You can find additional college funding sources and strategies in reference books like You Can Afford College (Kaplan, 1996) and Fund Your Way Through College (Kirby, 1994).

The Other Route Into College: Alternative Admission Stacy Needle, 1991

Bear's Guide to Earning College Degrees Non-traditionally, 1996

Peterson's Paying Less for College, 1996

Less Competitive Grants and Loans, Student Aid Commission, © 1994

How to Obtain Maximum College Financial Aid, Rosenwasser, © 1994

Free College Money, Termpapers and Sex, Matthew Lesko [ed.], © 1994

Financial Aid Resources for U.S. Minority Undergraduate College Students, University of Southern California (send a self-addressed envelope with 55¢ postage to USC Community Relations Department, 835 West 34th Street Ste 102, Los Angeles, CA 90089).

Joining the military is hazardous to your future.

Joining the military is a dead end. After you've spent a few years in the military, you're 2 to 5 times more likely to be homeless than your friends who never joined. And, according to the VA, you'll probably earn less too. The skills you learn in the military will be geared to military jobs, not civilian careers; when you come out, many employers will tell you to go back to school and get some real training. As former Secretary of Defense Cheney declared, "The reason to have a military is to be prepared to fight and win wars....it's not a jobs program."

Joining the military is hazardous to people of color.

During the Gulf War, over 50 percent of front-line troops were people of color. Overall, over 30 percent of enlisted personnel but only 12 percent of officers are people of color, who are then disciplined and discharged under other than honorable conditions at a much higher rate than whites. When recent studies showed a slight dip in young African-Americans' (disproportionately high) interest in the military, the Pentagon reacted with a new ad campaign. They're targeting Latino youth with special Spanish-language ads. The recruiters' lethal result: tracking high achieving young people in communities of color into a dead-end, deadly occupation.

Las Veinas Abiertas del Pueblo Latino (The Open Veins of the Latin Community)
- Mario Hardy, CCCO Third World Outreach Coordinator
Recently, Newsweek magazine labeled Latinos the ethnic group on the rise in the United States. Generation ñ, as we've been labeled, is identified with such notables as Jennifer Lopez, Oscar de la Hoya, and Ricky Martin. These celebrities, however, are clearly exceptions. Reality for most Latino youth is very different. In the barrio, reality consists of poverty, brutality, inferior education, drugs, high incarceration rates, and fractured families.

Capitalizing on the obstacles facing Latino youth, the armed forces plan in 1999 to harvest a bumper crop of Latinos. For the past year, Secretary of the Army Luis Caldera has been crossing the country, invading inner-city schools, telling tales of unlimited opportunity for Latino youth in the armed services. But if careers in the military are a world of opportunity for Latino youth, why are only 3% of commissioned officers Latino while their white counterparts make up 81% of officers? Furthermore, why is it that, according to a June 21, 1999 Army Times article, "Most enlisted Hispanics are in the lower pay grades, with the biggest concentrations in the private first class and corporal/specialist ranks"?

The opportunity to be cannon fodder?

While grossly under-represented in the officer corps, Latinos have historically been over-represented in one crucial area: casualties in war. An overwhelming 28% of the names on the Vietnam Memorial in Washington, DC are Latino. This statistic points Col. Hector Topete, who recently wrote a report on the under-representation of Latino officers in the military, to an overwhelming sense of patriotism as the answer for this high Latino death rate. "The Hispanic-Americans contacted through this study consistently expressed a genuine intent to fight for this country if needed," Topete claims.

There is, however, a more logical explanation than patriotism for this devastating Latino body count and for the fact that during Operation Desert Storm over 50% of the front-line troops were people of color, largely Latino. The draft of the Vietnam era forced poor people and people of color into the military's lowest, deadliest ranks. Today's "poverty draft" is more devious, but just as effective.

Also known as economic conscription, the poverty draft primarily targets youth of color from low-income areas, both urban and rural. Military recruiters prey upon the most vulnerable and economically challenged of our African, Latino, Native American, Asian, Arab, and Pacific Islander communities. Quite simply, the armed forces target people of color for recruitment disproportionately, thus we die in war disproportionately.

Puerto Rico: a lab for recruiting the poorest of the poor
A glaring example of the poverty draft at work is the case of Puerto Rico. On the island, unemployment is 13.5%, more than double the national average of 5% according to the National Center for Policy Analysis. In addition, wages and salaries are low - per capita income is $8,000 annually, compared to $18,000 in the poorest state, Mississippi. No wonder the Army Times reports the San Juan and Aguadilla recruiting companies averaged nearly 900 Regular Army and Army Reserve recruits in 1998, and nearly 800 in 1997. In contrast, the average for the Army's other 240 recruiting companies was half that! This situation in Puerto Rico is but one case of what is happening in Latino communities across the land.

News flash! Time to expand JROTC again!
Desperate to meet recruiting goals, the military has undertaken another mass expansion of its Junior Reserve Officer Training Corps (JROTC) program. These programs traditionally target communities of color, especially areas of Latino concentration. It comes as no surprise that this expansion comes when overall recruiting is down. By October, the end of the Army's fiscal year, the recruiting mission is expected to be short at least 5,000 recruits. As is often the case, whenever there is a possibility of Latino youth decreasing in the make-up of the military, the U.S. wastes no time.

The prior JROTC expansion took place in 1992 in the aftermath of the Gulf War and the L.A. uprising. Writes Shelly Reese, for American Demographics Magazine, "The riots underscored the lack of opportunities for teenagers in economically disadvantaged areas. That led General Colin Powell to lobby for expanded JROTC."

JROTC brings its military curriculum, along with an oppressive price tag, to communities of color with lofty claims. It claims to be a dropout prevention program, a civics program, a course on citizenship, and a 'Say No to Drugs' class. When asked to substantiate these claims, Lt. Col. Torbert of Atlanta JROTC admitted, "Getting this data is like nailing Jell-O to a wall."

What can be nailed down is the connection between brutality, injuries, gangs, shooting incidents and JROTC units across the country. While many are working to get guns out of our schools, JROTC offers "marksmanship programs" - teaching students to assemble, load, aim, and shoot guns within our schools. Nor can anyone deny the connection between JROTC and the disproportionate presence of economically challenged youth in the lowest ranks of the military. Reese goes on to say, "About half of all graduating high school seniors with more than two years' participation in JROTC end up joining the military."

A gold mine for whom?
The military will use any means, direct or deceitful, to accomplish their goal of herding Latinos into the military corral. Latino youth are seen as a commodity, a group to be won and profited from, as opposed to living breathing people with futures. "The Army has suddenly begun to appreciate the value of Hispanics. They are literally an untapped gold mine of human resources. [Caldera] is taking unprecedented action to bring more of them into the Army fold," says McHugh.

We, as citizens, students, parents, educators, activists, and justice-minded people must equip ourselves with the information necessary to resist the recruiting war being declared on the Latino community. This is a struggle we can win by educating one person at a time about the myths and realities, the truth and lies of the United States military. We must not allow the military recruiting mission to open the veins of our community and take our very blood - our youth.∫

To contact Mario Hardy, the Third World Outreach Program, or the Military Out of Our Schools Campaign, call toll-free: (888) 236-CCCO or email mario@objector.org.

Joining the military is hazardous to women.
Sexual harassment and assault are a daily reality for the overwhelming majority of women in the armed forces. The VA's own figures show 90 percent of recent women veterans reporting harassment - a third of whom were raped. Despite the glossy brochures that advertise "opportunities for women," the military's inherent sexism is evident from sergeants shouting "girl!" at trainees who don't "measure up," to the intimidation of women who speak out about harassment and discrimination - not to mention military men's sexual abuse of civilian women in base communities.

Joining the military is hazardous to your civil rights.
If you aren't willing to give up your rights, the military isn't for you. Once you enlist, you become military property: you lose your right to come and go freely, you're ordered around 24 hours a day, and you can be punished by your command without trial or jury. Free speech rights are severely limited in the military. You can be punished for being honest about being lesbian, gay or bisexual. But perhaps one of the greatest hazards is the requirement that you submit to immunizations without your informed consent.  The most recent evidence of this hazard has been the forced anthrax immunizations with a drug which has not been approved by the FDA.  There are reports of large numbers of severe reactions, including death, as a result. Since 1998, when the vaccinations began, nearly 500 active-duty service-members have refused the vaccine, and more than 100 have been court-martialed..  And in any event,  even if you hate your job, you can't quit.

Joining the military is hazardous to your health.
The military can't guarantee you'll be alive at the end of your eight-year commitment: they can't even promise you won't be desperately ill from "mystery illnesses" like those of the Vietnam and Persian Gulf wars. Whether it's atomic testing in the 1950s, Agent Orange during the war against Vietnam, or experimental vaccines and toxic weapons in the Persian Gulf, the military shamelessly destroys the health of its personnel -- and then does its best to downplay and ignore their suffering.

Joining the military is hazardous to the environment.
The U.S. military is the single largest and worst polluter in the world, from toxins at bases to nuclear-tipped missiles to the destruction of ecosystems from South Vietnam to the Persian Gulf. And in today's military, the tanks and weapons are coated with depleted uranium from toxic nuclear waste!

Joining the military is hazardous to our lives.
The "adventure" in the commercials is code for war, the "discipline" code for violence. The military trains recruits to employ deadly force, yet recruiters rarely discuss the dehumanizing process of basic training, the psychological costs of killing, or the horrors of war.

The ads lie because the product is lethal -- not just to you, but to all of us.
You Can Stay Free of the Military and Still Find...

If you have a PC (not a Mac) you can download CHOICES: Young People, the Military and Alternatives That Can Make a Difference
You want to go to college. Or you want job training. Perhaps you want to travel. You have a sincere desire to serve your community and your country, to make the world a better place. Military recruiters are trying to take advantage of those desires to convince you to enlist. In fact, you're far more likely to move ahead in your life by seeking out civilian opportunities -- and you won't have to join a violent institution to get there.

MONEY FOR COLLEGE
Financing College Without Joining the Military
Luckily, alternative ways to finance college exist. We help you sort out the (often confusing) financial aid process to find the money you need. 

Joining the Military is Hazardous to Your Education
Military recruiters will promise "money for college," but it's neither free nor automatic: only 35 percent of those who sign up receive any college money. Why? 

JOB SKILLS TRAINING
Military training, even in electronics or computers, is largely for highly specialized military uses: on average, veterans earn less than non-veterans, and a special federal job training program for veterans has over 50,000 on the waiting list.

For real job training options, investigate your local community college: affordable two-year programs can result in immediate, well paid employment in a diverse range of fields, such as computer repair, graphic design, or medical technology. Explore internships with local employers, from newspapers to battered womens' shelters to medical technology; apprenticeships with trade unions; and school-to-work agencies like Ready-to-Work and the Private Industry Council, who can match your interests to appropriate private employers -- and pay you while you're learning skills to last a lifetime.

You can look for internships at Rising Star Internships. Inroads specializes in internships for youth-of-color. Or you may be interested in service learning opportunities.

To find career advice and referrals, or if you're looking for job training or jobs, try JobWeb!. Another meta-site that lists jobs available around the country and has tons of links to other valuable job search services on the web is JobNet. A third free job search service, 4Work, lets you search for jobs, internships, part-time jobs, and volunteer opportunities. Once you sign up with 4Work, they will email you when jobs matching your criteria get listed. Many teenagers, twentysomethings, and the young-at-heart find summer employment as camp counselors, and the CampPage site lists opportunities nationwide.

TRAVEL, ADVENTURE AND DISCIPLINE
If you want to meet people far from home, you can do it without first being trained to dehumanize them. In addition to the Peace Corps, there are many organizations where the work is hard and the challenges many - from Citizen Action to the Red Cross to Peace Brigades International. Local groups that you're impressed by often have national and international contacts.

Check out our links to service learning sites.

If you're looking for adventure, you can find it -- without having to kill anyone.

Don't be taken in by military recruiters' hype.
You don't have to go to boot camp, give up your civil rights, and train to fight wars in order to have a future.

Questions Recruiters Don't Want You to Ask

Military recruiters glorify war -- and then sell it to you. Like cigarette pushers, recruiters will say anything to get you hooked.

Job Skills?

*
Why do veterans earn less than similar non-veterans? Why are veterans imprisoned more often? Why are 1/3 of all homeless people veterans? 

Money for College?
*
Why do 65% of recruits who pay the required $1200 into the Montgomery GI Bill never get a dime in return? 

Discipline?
*
How does getting yelled at and ordered around provide self-discipline? 

Opportunity?
*
The opportunity to be harassed? Discriminated against? Kicked out or prosecuted for having sex? Why do people of color represent 1/3 of all enlisted personnel but only 1/8 of the officers? 

Adventure?
*
Does dropping bombs on kids really sound like fun? How about killing or dying for oil? 

You can download an adobe acrobat leaflet of Questions Recruiters Don't Want You to Ask.

Signed Up For the Military?

If you change your mind you don't have to go! Getting out of the Delayed Enlistment Program is easy.

Getting Out of the Delayed Enlistment Program
*
Sample Letter Requesting Release 

*
This fact sheet is also available as a 14 kb adobe acrobat file. 

*
This fact sheet is excerpted from Helping Out: A Guide to Military Discharges, Chapter 4: The Delayed Enlistment Program. 

What is the Delayed Entry Program?
Most people who enlist are signed up into the Delayed Entry Program (DEP), which is also called the Delayed Enlistment Program, for up to a year before they report for active duty training. Sign now, pay later. It's a popular way to sell cars, stereos and military enlistment. The Delayed Entry Program is particularly attractive to high school seniors who are unsure about what to do after graduation. A lot can happen in a year (especially for teenagers!), and many young people change their minds about what they want to do with their lives.

How does someone get out of the Delayed Enlistment Program?
While Delayed Enlistment Program recruits have incurred a legal obligation to the military, getting out of the Delayed Entry Program is simple: write a letter requesting separation that fully explains why the recruit is unable or unwilling to serve. If there is more than one reason, explain them all.

What kinds of reasons are acceptable?
While the military defines specific separation categories, as long as the recruit states clearly that he or she is no longer interested in serving in the military almost any reason is acceptable. Despite occasional threats of involuntary activation from recruiters, the military currently releases all Delayed Entry Program recruits who request a separation.

The military's list of discharge categories includes: conscientious objection (a belief that it is wrong to take part in war); pursuit of higher education or vocational training; civilian job opportunity; erroneous enlistment or recruiting error; failure to graduate high school; family issues (marriage, children, hardship or dependency); homosexual conduct; medical or psychological disqualifications; personal problems; failure to report for active duty; and, a catch-all "other."

Where is the separation request sent?
The recruiter does not have the authority to grant separations and will try to re-sell the military to the recruit. Therefore, the letter requesting separation should be addressed to "Commander" at the recruiting station where the recruit signed up. You can look up the address of the recruiting station in the phone book (under US Government) or look on the enlistment agreement. Keep a copy of the letter.

What happens after the letter is sent?
The military will review the letter and process the request. The recruit might be asked to appear at the recruiting station for a brief interview but this is not necessary, and, in fact, is not recommended. Once you have sent your separation request letter, there is no need for further contact with the recruiting station. (If the military turns down the initial request, contact the GI Rights Hotline.) When the request has been processed, the military issues a void enlistment or uncharacterized separation that will not affect the recruit's record or career.

How We Know About Recruiting

How do we find out our information about the military?

The figures we use are from the Department of Defense, Veterans Affairs or from established newspapers, such as the Army Times, and sometimes from academic studies. We also find out about recruiter's broken promises from people who are already in the military and call us on the GI Rights Hotline. We will get 10,000 calls from people in the military who want to get out this year.

Who are we to criticize the military?

We believe that if the military is going to call itself all-volunteer, everyone who joins should be a true volunteer. Tricking people with false promises is not right. We wouldn't buy a car without reading about it in Consumer Reports. We try to be the Consumer Reports for people thinking about joining the military. It's important to understand what you are signing up for because the military is a job you can not quit.

We also believe that recruiters work hard to gloss over the biggest mission of the military: to fight in wars. No one should join the military without deciding that he or she is willing to fight in a war -- and risk killing and dying without questioning why.

Are we telling people not to join the military?

We are not sales people for any ideology or point of view. Unlike recruiters, we do not have a quota to fill. We believe that people who are considering joining the military are empowered by having as much information as possible before making a decision. You should know about the reality of military life and hear the moral arguments against participating in war before making a decision.

We also believe that the military is wrong in using half-truths, high-pressure sales tactics and often outright lies to enlist young people.

Who are we?

The Central Committee for Conscientious Objectors supports and promotes individual and collective resistance to war and preparations for war. We co-founded the GI Rights Hotline and work with local groups across the country to present alternatives to enlisting in the military.

24
1
i


